VIVREAU

Human Rights
Statement 2023

This statement cxpelains the steps and measures undertaken by our
compeany to aensure that human rights abuscs, especially modarn slavery,
trafficking and child labour, do not take place in any part of our business or
supply chain. Itis writtoen and pubklished annually to ensure compliance with
relovant regulations, such as the UK Modern Slavery Act or the Canadian
Fighting Against Forcoed Lakour and Child Labour in Supply Chains Act.
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Committed to protecting human rights in our supply chains

YIVIREALU s a leading oxpert in drinking
water optimisation. We arc synanymous with
sustainable mains-fod water disponsers and,
togother with our sister company MAVEA,
our product portfolio extends into the water
filter jug and filter applications in a
professional cnvironment, among others, Our
parcht company, BRITA SE is a familv-owned
company, bascd in Taunusstein, Germany,
and has 28 subsidiarics as well as sharo-
haldings, distribution and industrial partneors
in around 7O countrics on five continents. In
the financial year 2023, cnding the 315 of
Decemboer, our parent comppany achicved a
global turncwver of 691 million Euros and
cmployed more than 2,300 poople alobally.

VIVREAU products arc producad in plants
operated by our parcnt cormpany in Germany,
the UK, Italy and China, as well as by partners
in Europc. Raw materials and componaents,
including tochnical water filtration and
clectronic modules, arc scurced from a alobal
nctwork of trusted supplicrs. We maintain
long-standing relaticnships with cur most
important supplicrs to guarantec high guality
and safety standards in our products, A
limited numbcer of stratcgically important raw
matcrials arc scurced from countrics that arc
knowen £o oo at risk for potential human rights
albzuscs, Our policics and standards apply to
all cur supplicrs.

Pelicies related to human rights

As a family-owned and valucs-driven company,
an cssential and fundamental part of cur
business culture and self-image involves acting
with intogrity and responsibility, The basis of
our social responsibility is acting within the law.
But bevend our lcgal obligations we alsc
condeormn any breach and disregard for
intcrnaticnally accepted human and
cnvirchmental rights, Our Human Rights
Policy aligns tc our parcnt company's policy
and defincs the international human rights
framec-works wo arc committed to and
describes our management apgroach to
safcguarding human rights in our own busingss
and supgly chain.

We have implemaented a Code of Conduct as a
binding sct of instructions and fundamantal
principles that help us safeguard cur corporate
responsibility and respond appropriately to
cthical or legal issucs. It applics to all
cmployees worldwide, In addition, we have
defined a Supplier Code of Conduct that
specifically layvs out supplicr responsibilitios
related to proventing and reporting human
rights abuscs. It also references ILO
conventions by which supplicrs must adhere,
specifically mentioning those related to forced
and compulscry lalzour, child lalour and
froodom of asscciation.
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We oxpoct our supplicrs to set up systems and
processcs to safeguard human and chviron-
mcntal rights and to mitigate the offects of
viclations of those rights. The Supplicr Code of
Conduct is part of the standard contractual
agreement betweon us and our supplicrs,

Due diligence and risk assessment

We understand that our global supply chain
iIMmposes UEon us a responsibility to provent
human trafficking and slavery, Therefore, we
hawve sct up a risk-based managemaent system
to identify potential and actual risks for human
rights abuscs, to mitigate their impacts and to
properly respond to incidences should they
cccur.

We rccognize that there may be potential risks
for human rights and to the cnvironment
associated with our global busincss activitics.
We perform annual risk assessmoents to identify
actual and potential adverse offects - bath in
our own operations as well as at our dircct
supplicrs and in our most critical supply chains.
To do this wo rovicw country as well as
industry risks. Bascd on this risk analysis we
then evaluate and asscess the human rights and
social responsikility porformance of those
supplicrs potentially affected.
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This procoss requires supplicrs tao regularly
complete a self-assessmaent addressing
their compliance with human rights, work
safety, environmental protection and othor
sustainability topics. Sugeplicrs arc required
to provide information and documantation
on their compeliance.

Supplicr performance as well as their
compliance with our policies is monitored,
Whore nocessary, suppliors may be
audited by qualificd cxports from our
parcht company, or wo may cocmmission a
third party to audit sclocted supplicrs cn
our bahalf.
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Whon selecting supplicrs and materials, wo
consider potential risk factors and cvaluate
the social respensibility porformance of now
supplicrs before entering into contract with
them. Inour parcnt company's production
sites wo use standards and coertification like
I1SC 45001 and 1S0O 14001 to ensurc
processes arc st up to fulfil cur sccial
responsibility expoctations. We also reaularly
participate in third party social audits.

We cncourage our cmployees, business
partners and other third partics to report
suspocted violations and irrcgularitics at any
time. To lower barricrs to report suspected
or actual incidents, we plan to sct up a
whistleblowing system for VIVREAL, Our
parcnt company has already sct up a
whistleblowing systoem that is availakle to all
supplicrs and affected partics. Reports can
ba submitted anonymously,

wWe will analyse the offectivencss of our duc
diligence system, both for own sites and
supply chain, at lcast once per year. The
primary geal is continuous improvement,
taking developmaents in our business and our
supply chains as well as regulations and
stakchaolder requircmants into account,

In addition, if we obktain knowlodge of human
rights or cnvircnmaental violations at cur own
sitcs or supplicrs, we will conduct an ad hoc
analysis to identify arcas of improvemcont.

Training and capacity building

wWe offer trainings for crmployocs covering
compliance, work safety and environmaontal
topics. Going forward we want to sct up more
regular, uniform trainings on key topics,
including human rights as well as further
compliance and sustainability topics for
oxisting employees, but also as part of the
onkzoarding process, Cur purchasing tcams
will receive additional training in supply chain-
related human rights and environmeaental duc
diligence.

Employees conducting sugplicr audits arc
traincd to cover a variety of audit topics,
including social compliance. Going forward,
wo want to further cnhance the competoncics
of employecs managing supplicrs and social
responsibility topics to deal with the challenge
of ensuring a supply chain froe of trafficking
and slavery,

We beliove that modeorn slavery, human
trafficking, child labour and other forms of
human rights violaticns have no placc in our
supply chains, We will take apropriate
mcasurcs to continuously improve our own
policics and systoems to cnsure that thoy play
no role in the scurcing or production of cur
products,

This statcment was approved and signed an
behalf of Vivreau Canada Ltd. and Mavea
Canada Inc.

June 2024

Markus Hankammer
CEOQ BRITA Group

Christian Kohler
Managing Dircctor Vivicau Canada Inc. and
Mavea Canada Inc.
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